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ARTICLE I 
RECOGNITION 
The District recognizes the Onteora Non-Teaching Employees Association (ONTEA) as the 
exclusive representative of all those employees in the appropriate bargaining unit as described below, 
including but not limited to teaching assistants, in-school suspension supervisor and library clerk. 
The appropriate bargaining unit shall exclude the following personnel: All employees 
included as part of bargaining units represented by the Onteora Administrators Association, the 
Onteora Teachers Association, and all department supervisors including the Maintenance Leader, 
District Head Custodian, School Lunch Manager, and Transportation Supervisor. In addition thereto, 
the District shall be allowed to designate a maximum of twelve (12) employees to serve as 




The Association is authorized to conduct meetings on District properties, subject to 
District policy regarding the use of said property, except that it shall not be necessary for the 
Association to file an application to the Board of Education for such use. It must, however, clear the 
use of any building with the appropriate building administrator. Association business will be 
conducted outside the workday. 
2. Notices: 
A. The District shall provide bulletin boards for the posting of Association 
notices and vacancies that exist within the District as follows: 
1. Two bulletin boards in high school; 
2. One bulletin board in each elementary school; 
3. One bulletin board in the garage. 
B. The Association has the right to use school machines and equipment for the 
production of materials to be distributed to members of the bargaining unit. 
3. Board Proceedings: 
The District will provide the Association with an agenda for each official Board 
meeting, as soon as they become available. The District also agrees to provide the Association with 
minutes of each meeting, as soon as they become available for distribution. 
4. Dues Deduction and Agency Fee: 
The Board agrees to deduct from the salaries of its non-teaching staff members dues 
for the Onteora Non-Teaching Employees Association, and its affiliates, as said employees 
individually and voluntarily authorize the Board to deduct, and to transmit monies, on a monthly 
basis, promptly to the Onteora Non-Teaching Employees Association. Employees authorizations 
will be made in writing in the form set forth below: 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security Number: 
Last Name: F. M. 
District Name: 
Organization: 
To The Board of Education: 
I hereby authorize you, according to arrangements agreed upon with the above organization, to 
deduct from my salary and transmit to said organization, dues as certified by said organization. I 
hereby waive all right and claim to said monies so deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its offices from any liability therefor. I 
revoke any and all instruments heretofore made by me for such purposes. This authority shall remain 
in fill force and effect for all purposes while I am employed in this school system, or until revoked 
by me in writing between September 1 st and September 15th of any given year. 
Member Signature: Date: 
The Association will certifl to the Board in writing the current rate of membership dues of 
the Association named above. The Association will give the Board thirty (30) days written notice 
prior to the effective date of such change. 
Deductions referred to above will be made in twenty (20) equal installments during the 
school year. The Board will not be required to honor, for any month's deduction, any authorizations 
that are delivered to it later than one (1) week prior to the distribution of the payroll from which 
deductions are to be made. 
No later than September 30 of each year, the Board will provide the Association (ONTEA) 
with a list of those employees who have voluntarily authorized the Board to deduct dues. Any 
employee desiring to have the Board discontinue deductions he had previously authorized must 
notify the Board and the Association concerned in writing. 
The Board agrees that it will not accord dues deduction or similar check-off rights to any 
other organization until and unless such organization has been duly recognized or certified according 
to law. 
The Board agrees to make an agency fee deduction for those individuals who are not 
members of the Association, such deduction to equal the amount deducted for those individuals who 
are members of the Association unless a lesser amount is established by the Association. 
Fair Practices: 
No reprisals of any kind will be taken against any employee by reason of his 
membership in the Association or participation in any of its activities. 
6. The Union President or hisher designee shall be given a bank of fourteen (14) days 
for Union business which may be used in full or half day increments. The Union will notify the 
District no later than June 1 of the identity of the Union President. The President will notify the 




1. Safety Practices: 
A. The parties recognize the necessity of following good safety practices in all 
job classifications. The District will provide adequate equipment and maintain both equipment and 
working conditions in a safe manner. Any condition which is felt to be unsafe shall be reported to 
the Administration, promptly investigated and corrections made where required. 
B. All employees shall have safe and healthful conditions under which to cany 
out their duties. 
2. If an employee is assaulted, the school attorney shall advise the employee of the 
employee's rights upon request. The safe-harmless provisions of Education Law shall apply if such 
assault on an employee results in loss of time. The employee shall be paid in full for such loss of 
time for a period of up to available sick leave not to exceed six (6) months following the assault. 
Such paid absence shall not be deducted from any sick leave to which such employee is entitled 
under this Agreement. Workers' Compensation, if any, shall be payable to the School District. 
Employees will immediately report all cases of assault, accident, injury, loss of 
property or illness suffered by them in connection with their employment to their principal or 
immediate supervisor. The report will then be forwarded to the chief executive officer of the District 
and the Association president. 
ARTICLE IV 
OBSERVATION AND EVALUATION 
The purpose of observation and evaluation is the improvement of employee performance. 
Observation in and of itself is a continuous on-going process. To this end, the guidelines as set forth 
below shall be understood to be a minimum. 
1. All observations of work performance of employees shall be conducted openly, with 
full knowledge of the employees that they are being observed or evaluated. This shall not preclude 
the District from including in the annual evaluation documented instances which have occurred as 
a result of routine supervision. Additionally, surveillance and/or monitoring equipment may be used 
for investigations into theft and/or Worker's Compensation fraud and/or on school buses. 
2. Evaluation forms will be completed by administrators or other certified personnel 
where applicable: that is, teachers and non-teaching supervisors: Superintendent of Buildings and 
Grounds, Transportation Supervisor, and School Lunch Manager. These personnel, however, may 
be assisted in the preparation of the evaluation form by supervisory personnel in the ONTEA unit, 
i.e., Head Custodian, Head Cook, etc. Supervisory personnel in the ONTEA unit will not be involved 
in any disciplinary proceedings affecting other members of the unit. 
3. In the event a written evaluation report is rendered on any visitation, the 
observer/evaluator shall first confer with the employee in order to ascertain levels of difficulty 
associated with the job and other pertinent factors. 
4. Employees will be given a copy of any evaluation report of any observation by their 
supervisor and will be required to sign the office copy to indicate that they have received same. 
5 .  Within five (5) working days following any evaluation, the evaluated employee and 
the employee's supervisor will meet to discuss the observation. All such conferences will be held in 
private. 
6. Effort shall be made by the administration or supervising personnel to help an 
employee if there is evidence of need for such assistance. 
7.  Should the District conclude the unsatisfactory performance exists on part of any 
employee, a conference shall be held. The attendance at such conference shall include the employee 
and the employee's representative, at the employee's option, the employee's immediate supervisor 
and the Superintendent or the Superintendent's designee. The purpose of such conference will be to 
suggest means and methods of performance improvement so that if implemented by the employee, 
the employee may remain in the employ of the District in the same capacity. 
8. The rated employee has the right to write a reaction to the evaluation, which will be 
included with the office copy. The supervisor or administrator, in order to indicate that he has 
received such, will affix his signature to such written reaction. 
9. Evaluation Form 
A separate and applicable form for each service department shall be drafted separately 
by a joint committee from each department consisting of the supervisor andlor principal and two (2) 
Association representatives from each department. 
ARTICLE V 
EMPLOYEE PERSONNEL FILES 
1. There will be one official district employee personnel file which shall be maintained 
in the central office. Employees shall have the right, upon request, to review the contents of their 
files excluding confidential references pertaining to hiring or promotion. Any employee shall be 
entitled to have a personally selected representative accompany him during such review. 
2. Employee files shall contain routine financial information and matters of factual 
nature which relate to the job performance of an employee. 
3. No material except confidential references pertaining to promotion shall be filed 
unless the employee has had an opportunity to examine the material. Employees shall be given an 
opportunity to affix their signature on the actual copy to be kept with the understanding that such 
signature merely signifies that they have examined the materials. Such a signature does not 
necessarily indicate agreement with its content. The employee shall have the right to reply in writing 
to any material placed in the personnel file. The reply shall be attached to the material and filed in 
the official District personnel file. While the failure to reply shall not be construed as a waiver of a 
defense in any case, employees shall ordinarily be expected to reply in ten (1 0) days of the placement 
of any unusual material in a file. 
4. Upon receipt of a written request, the employee shall be furnished a reproduction of 
any material at the employee's own expense, excluding confidential references pertaining to hiring 
or promotion. 
5.  No material which is inaccurate, not based on facts or unjust, shall be placed in the 
employee's personnel file. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
A. A grievance shall mean a complaint by an employee in the bargaining unit that: 
1. There has been a misapplication, misinterpretation, violation of this 
Agreement. 
2. There has been a violation, misapplication or misinterpretation of, or 
inequitable treatment under established past practice, policy or rules and regulations of the Board 
of Education affecting the terms and conditions of employment of members of the bargaining unit. 
As used in this Article, the term employee shall mean: 
(1) An individual employee, or; 
(2) A group of employees, or; 
(3) The Association. 
This procedure shall not be used to adjust a complaint where the law requires a specific procedure 
and method of redress inconsistent with this procedure. 
B. A grievance shall be deemed waived unless it is submitted in writing within thirty 
(30) calendar days after the aggrieved knew or should have known of the events or conditions on 
which the grievance is based. The grievance shall be in writing at Step 2 and above. 
C. STEPS 
Step 1 : The employee shall discuss the matter with his principal andlor immediate 
supervisor. The employee may be represented by a representative of the Association or any other 
representative. The principal and/or immediate supervisor shall give the employee a written answer 
within ten (1 0) calendar days. A copy of the answer shall be given to the Association. 
Step 2: If the grievance is not resolved at Step 1, the employee or the employee's 
representative may, within ten (10) calendar days, submit the grievance, in writing, to the 
Superintendent or hislher designee. The Superintendent or hislher designee shall set-up a conference 
to be held within ten (1 0) calendar days of submission of the grievance. The employee and/or the 
employee's representative shall be present at the conference to meet with the Superintendent and/or 
the Superintendent's designee to discuss the grievance in an attempt to resolve it. If the employee 
is not represented by the Association, the Superintendent or hislher designee shall notify the 
Association of the conference. The Association shall be entitled to be present at the conference and 
to state its views on the matter. 
The Superintendent or hislher designee shall furnish the employee and the Association with 
the decision, in writing, within ten (10) calendar days of the conference. 
Step 3: If the answer from Step 2 is not satisfactory, the Association may file an 
appeal in writing with the Board of Education within ten (10) calendar days after receiving the 
decision at Stage 2. 
Within ten (10) calendar days after receipt of an appeal, the Board of Education shall hold 
a hearing on the grievance. Here, the employee and/or the employee's representative shall be present. 
If the employee is not represented by the Association, the Board shall notify the Association of the 
hearing. The Association shall be entitled to be present at the hearing and to state its views on the 
matter. 
The Board of Education shall furnish the employee and the Association its decision, in 
writing, within ten (1 0) calendar days of the hearing. 
Step 4: A) If the Board's answer from Step 3 is not satisfactory, the Association may 
submit the matter to arbitration within ten (1 0) calendar days of the receipt of the written answer. 
If no answer is received by the Association within ten (1 0) calendar days of the Step 3 conference, 
the Association may submit the matter to arbitration. 
B) Grievances shall then proceed to arbitration under the Voluntary Labor Arbitration Rules 
of the American Arbitration Association. 
The arbitrator's hearing shall be held in the Onteora Central School District. The arbitrator 
shall hear and decide the case, or cases, that were set before hirnlher by the notice of arbitration. The 
arbitrator shall be bound by this Agreement. The arbitrator shall have no power to delete or modify 
the provision of this Agreement. 
The arbitrator shall have the power to make awards, to fix back pay or other compensations. 
The arbitrator's decision and award shall be in writing and shall be submitted to the parties within 
thirty (30) calendar days of the conclusion of the hearing. 
The decision and award of the arbitrator shall be binding. Fees and expenses of the arbitrator 
shall be shared equally by the Association and the Board of Education. 
C) Time units in this section may be extended or shortened by mutual consent of the 
parties. However, it is understood that the purpose of this procedure is to resolve grievances as 
quickly and equitably as possible. 
D) Nothing in this article shall be construed to deny employees of their rights under the 
Civil Service Law or the Education Law. 
E) When any hearings or conferences are held, under this section, on school time, 
employees who are entitled to be present at the hearing or conferences shall be excused with pay for 
that purpose, without loss of sick or personal days. 
F) If at any step in the grievance procedure, the representative ofthe Board of Education 
fails to respond within the time limits prescribed by this article, the Association shall assume that 
the answer is unsatisfactory and may immediately go to the next step in the process. 
G )  If a grievance affects a group or class of employees, it may be submitted directly at 
Stage 2 by the Association. 
H) In the event a grievance is filed on or after June 1 upon request by or on behalf of the 
grievant, the time limits set forth herein will be reduced pro rata so that the grievance procedure may 
be exhausted prior to the end of the school term, or as soon thereafter as is possible. 
I) All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant. 
J) Should the Association represent an individual in any stage of the aforementioned 
procedure necessary witnesses shall be provided by the Association to the District. 
ARTICLE VII 
EMPLOYEE BENEFITS 
1. PAID ABSENCE 
A. Sick Leave 
Each 12 month non-teaching staffmember shall be granted eighteen (1 8) days 
per year for sick leave for personal illness or serious illness in the immediate family as defined 
below. Each 10 month non-teaching staff member shall be granted sixteen (16) days per year for 
sick leave for personal illness or serious illness in the immediate family as defined below. Each year, 
the eighteen (1 8) or sixteen (1 6) sick leave days will be credited to each non-teaching staff member 
following the staff member's first day of service. If a staff member does not complete a full year of 
service in the district, the staff member's sick leave benefit shall be pro-rated proportionately. Sick 
leave may be accumulated to a maximum of 200 days. Effective July 1, 2004, the sick leave cap 
shall be increased to 21 0 days. Effective July 1, 2005, the sick leave cap shall be increased to 220 
days. Effective July 1,2006, the sick leave cap shall be increased to 230 days. Effective July 1,2007, 
the sick leave cap shall be increased to 240 days. Medical check-ups or annual physical examinations 
are not considered as sick leave. 
For purposes of serious illness in the immediate family, immediate family 
shall be defined as husband, wife, child, father, mother, step-parent, grandchild, brother, sister, and 
domestic partner (as defined consistent with the DEHIC Alternate PPO definition). Serious illness 
leave requires that the immediate family member be under a physician's care. Staff members will 
be required to provide medical verification when requested by the District. 
B. Personal Leave 
Each non-teaching staff member shall be granted four (4) days with pay for 
conducting personal business that cannot be conducted at any other time. Personal leave is not to be 
considered as vacation days but implies that the situation warranting use of these days is considered 
to be more important than the employee's responsibilities to the school district. 
Any of the following examples are not considered as acceptable reasons and are listed here 
as an indication of the spirit of the article and are not to be considered as an all inclusive list: 
1. Shopping; 
2. Recreation (Sports or entertainment); 
3. Extension of vacation; 
4. Routine parental college visitation; 
5. Job interview; 
6. Lack of personal transportation (with the exception of interruption ofpublic 
services); and 
7. Providing transportation for others. 
Personal leave must be requested in writing to the immediate supervisor five (5) days in advance, 
except in the case of emergency. Upon return from emergency leave, the non-teaching staff member 
must file a request in writing. 
When requested by the Superintendent of Schools or hisher designee a reason must be provided for 
the use of a personal day falling on a Monday, Friday, the day before or the day after a holiday. 
Any personal leave unused by the end of each school year will be transferred to the employee's 
accumulated sick leave not to exceed the established maximum per Article VII. 1. A. of this 
Agreement. 
C. Death Leave 
1. Staff members will be permitted five (5) days emergency leave with 
pay, per occurrence, for death in the immediate family as defined in A above. A maximum of three 
emergency leave days per year with pay shall be granted for death of non-immediate family as 
follows: father-in-law, mother-in-law, sister-in-law, brother-in-law, and employee's grandparents, 
uncle and aunt. 
D. Other Leaves 
1. Absence from duties necessitated by subpoena of any court or any 
official body having the legal power to compel attendance shall not be charged to any form of leave 
and salary shall be paid in full. Where actions are brought against the District by ONTEA, this 
provision shall be limited to only those subpoenas which are necessary. 
2. Any employee subpoenaed will be paid hislher regular salary while 
serving as a juror, provided that within five (5) business days of completing the jury assignment, the 
employee submits documentation from the court substantiating the absence. 
3. Personnel on leave as a member of the Peace Corps or any service 
program shall be advanced on the salary and shall receive full credit for such service. 
1 E. Vacation Leave 
(The provisions of this section are only applicable to clerical, custodial, 
maintenance, auto mechanics, 12 month bus drivers and groundsmen personnel). 
Each full-time twelve (12) month employee shall earn and accrue vacation 
leave with pay at the rate of one (1) day for each month worked beginning with the third month of 
employment through to June 30th of the current school year. Commencing on the July 1 after the 
date of appointment, all employees accumulate vacation leave with pay as per the schedule that 
follows: 















10 work days 
1 1 work days 
12 work days 
13 work days 
14 work days 
15 work days 
16 work days 
17 work days 
18 work days 
19 work days 
20 work days 
Employees leaving the service of the Onteora Central School District shall be entitled 
to this classification of leave on a pro-rated basis. At least eleven (1 1) days must be worked in the 
starting month and in the ending month in order to receive respective full month credit. 
Employees holding ten (10) month positions in the system earn and accrue vacation 
pro-rated at eight (8) days for the full work year extending from September 1 through June 30 (or 
the equivalent thereof) to be taken after earned during the Christmas and/or Easter recesses. 
Employees completing five (5) years of service will accrue vacation leave pro-rated at ten (1 0) days 
for the full work year as described above. Employees completing ten (1 0) years of service will accrue 
vacation leave pro-rated at twelve (12) days for the full work year as described above. Eligible 
employees shall take vacation leave during the month of July and/or August, periods when school 
is closed, or when school is in session, as may be approved by the Superintendent or hidher 
designee. In determining vacation schedules, the seniority of employees shall be honored whenever 
practicable. At least ten (10) days notice will be given prior to an employee being granted vacation. 
Should an employee's vacation become interrupted due to a death in the immediate 
family, vacation time will be converted to the appropriate bereavement leave. 
Employees may, upon approval of the Superintendent or hisher designee, carry over 
up to a maximum of fifty percent of their accrued vacation from one year to the succeeding year. 
However, such carry over plus any additional accrued vacation must be taken during the year 
succeeding the year in which the approval is made or else it is lost. 
F. Holidays 
The following holidays are granted with pay, per school calendar, for the 
duration of this contract: Fourth of July, Labor Day, Columbus Day, Veteran's Day, Thanksgiving 
Day and the day following, Christmas (2) Days, New Year's Day, Martin Luther King, Jr. Birthday, 
President's Day, Good Friday, and Memorial Day. 
A weekday requested by ONTEA and approved by the Superintendent of 
Schools or hidher designee, will be granted in lieu of a holiday falling on a weekend. 
2. Health and Hospitalization 
A. The school board shall assume a 95% share of the cost of health insurance 
premiums for individual and family coverage programs. The District contribution shall be capped 
at 95% of the cost of the DEHIC Alternate PPO Plan. Subject to the provisions of the health 
insurance plan, family shall include domestic partner. The current employee options for HMO plans 
shall be unaffected by the Agreement: Employees hired on or after November 15, 1999 must be 
regularly scheduled to work at least 28 hours per week and complete six (6) months of service with 
the District in order to be eligible for health insurance coverage with the District. 
1. The six (6) month period as a probationary full-time employee shall 
commence from the date of hire; 
2. Time spent as a substitute shall not count towards the completion of 
the six (6) month period; 
3. Summer months and periods in which school is not in session and the 
employee was not required to report to work shall not count towards 
the completion of the six (6) month period; 
4. Any period of time during which an employee is out of work in 
excess of two (2) weeks shall not count towards the completion of the 
six (6) month period. 
It is further understood that this change will provide to all retirees, all rights and 
benefits as those currently provided for under the collective bargaining agreement in the event the 
District changes health insurance carriers. 
B. Employee contributions will automatically be deducted by the District through 
a Section 125 IRC plan. 
The District will change base plans from the DEHIC PPO to the Alternate 
PPO plan as soon as is practicable. Additionally, the District shall offer MVP CO-15 in lieu of MVP 
CO-10 as soon as practicable. 
C. Except for employees subject to mandatory buyout (see Section D below), 
employees opting to waive coverage and receive payout in lieu of insurance shall be entitled to an 
annual payment of $1,600 if they were covered under the District's family plan and $1,100 if they 
were covered under the individual plan. Effective 7/01/04, the voluntary buyout shall be increased 
to $1,700 for family and $1,200 for individual. Effective 7/01/05, the voluntary buyout shall be 
increased to $1,800 for family and $1,300 for individual; effective 7/01/06, the voluntary buyout 
shall be increased to $1,900 for family and $1,400 for individual; effective 7/01/07, the voluntary 
buyout shall be increased to $2,000 for family and $1,500 for individual. 
Employees withdrawing for a fill year as of July 1 will be paid one-half the 
amount in December and one-half the amount in the following June. Employees withdrawing at 
other times will receive pro rated payments. Any individual electing this option may revert to the 
plan of previous enrollment subject to the provisions of each individual plan. 
D. The health insurance buyout will be mandatory for District employees whose 
spouse or domestic partner as defined by the applicable plan is also a District employee. The 
employee opting out will receive $2,100 in the 2003-04 school year, $2,200 in 2004-05 school year, 
$2,300 in 2005-06 school year, $2,400 in 2006-07 school year, and $2,500 in 2007-08 school year. 
Payment will be made in semi-annual installments in December and in June of each year. 
E. Retirees and employees who become ineligible for the buyout because of 
death or divorce will be immediately reinstated to the District health insurance plan or HMO option. 
The reinstatement of the retiree or employee will cause the buyout to be prorated for that year. 
F. The District and the ONTEA will explore alternative health insurance options. 
If the ONTEA requests the District withdraw from the DEHIC Alternate PPO Plan andlor HMO 
options in order to provide alternative health insurance options, the District will not unreasonably 
withhold its permission. 
G. Part-time employees shall be able to purchase health insurance through 
the District health insurance plan, subject to the provisions of the plan. 
H. Health insurance coverage for employees resigning at the end of the school 
year shall be terminated as of August 3 1 of that school year. Employees resigning during the school 
year will be covered for one (1) month following the month in which their resignation takes place. 
Employees who are absent on account of illness and who have exhausted their 
accumulated sick leave or sick bank allocation shall continue to receive full health insurance 
benefits, to be paid by the District for that period of illness not to exceed a total of ninety (90) days. 
I. Benefit Trust 
1. The Onteora Non-Teaching Employees Association will maintain a 
Benefit Trust. In addition, the District will fund the Onteora Non-Teaching Employees Association 
Benefit Trust at the rate of 
Benefit Trust: 
2. Employees hired after November 1 5,1999 must be regularly scheduled 
to work a 28 hour work week and complete six (6) months of service with the District to be eligible 
for a District Welfare Fund contribution. 
3.  The fund shall be administered by Trustees appointed by the President 
of the Association. The fund shall provide adequate fiduciary safeguards. 
4. The District shall make payments to the funds semi-annually; one-half 
(50%) on October 1, and one-half (50%) on March 15, for the total amount. 
5. Financial reports, which shall be subject to audit, of the monies shall 
be made available to the District for periodic review. The Trustee shall forward to the Board copies 
of the funds' financial report, pursuant to the Agreement and Declaration of Trust. 
6. Monies shall be used solely to purchase or to provide benefits to 
participants of the fund. No fund monies can be used by any participant, or by the fund itself, in any 
litigation against the Onteora Central School District. 
7. The District shall make payments to the Welfare Plan as per section 
(1) one above for all eligible unit members. The ONTEA agrees to permit all central office 
administrators, and all confidentiallmanagerial personnel to participate in the Welfare Plan. 
I. The District will implement an IRS code 125 flexible benefits plan for the 
purpose of health related expenditures. The ONTEA will establish a committee to meet with the 
District for implementing this plan. 
3.  Payroll Savings 
Tax sheltered annuities are available for any non-teaching staff member upon request 
to the Board of Education prior to November 1. Payments for these annuities will be deducted 
automatically by the school district from each pay check. 
4. Uniforms 
(A) Maintenance, Grounds, Custodial and Transportation Personnel 
(1) Uniforms allowances shall consist of four 4) articles [shirts and 
pants] with a minimum order of two (2) shirts. 
(2) Shirts may either be long sleeve or short sleeve in either a "work 





Black (Golf shirt only) 
(3) Pants may be either a work pant or jean style with a choice of the 
following colors: 
Navy, Blue or Black 
Individuals may choose to wear own blue jeans provided the pants are 
in good condition. (No sweat pants shall be worn). Supervisor may 
request that a different pair of pants shall be worn if condition is not 
acceptable. 
(4) Outerjacket for Maintenance, Grounds, Custodial and Transportation 
personnel shall be purchased on a three (3) year cycle. Garment 
subject to replacement from damage at work if approved by 
Supervisor. 
( 5 )  Lightweight jacket (windbreaker) or vest for Maintenance, Grounds, 
Day Custodial and Transportation personnel shall be purchased on a 
two (2) year cycle. 
*** Cannot purchase both if cycle coincides - individual choice*** 
(6 )  District patch and name to be embroidered onto garments and not 
removed by individual. 
(7) Uniforms are to be worn by all personnel. 
(8) District reserves final determination of styles and colors. 
(B) Cafeteria Staff 
(1) The District agrees to provide two (2) replacement uniforms (any four 
(4) units) each year to cafeteria staff. All cafeteria staff employees 
will be required to wear the uniforms provided to them by the 
District. 
(2) Uniforms are to be worn by all personnel. 
(3) District reserves final determination of styles and colors. 
5. Sick Leave Bank 
Employees may be allowed to contribute up to two (2) days from their accumulated 
Sick Leave to the Sick Bank. Only contributing employees may be members of the Bank. Six (6 )  
months of service is required to be eligible for utilization of the sick leave bank. The Bank shall be 
for use in cases of prolonged serious illness or injury after accumulated sick leave has been 
exhausted. There shall be automatic renewal when the Bank is exhausted and use by an individual 
is limited to sixty (60) days per school year. Withdrawals, additions and the general use shall be 
regulated by a committee of three (3) administrators and three (3) employees. 
ARTICLE VIII 
DISCHARGE, DISCIPLINE, REDUCTION IN FORCE 
A. Reduction in Force 
The following language shall apply to any layoffs or reductions in the work force for 
all the positions covered by this bargaining unit: 
1. Every effort shall be made to meet the reduction by attrition (i.e., retirement, 
etc.). 
2. If the incumbent where the position is abolished is qualified for a vacancy 
either in the area of the incumbent's employment or in another area: 
a. The employee shall be reassigned the vacancy in the employee's area 
of employment, but if this is not possible, then 
b. The employee will be moved to any other area in which the employee 
may be qualified. 
3. In lieu of layoff, the district may reduce the hours of affected personnel. 
4. Excessed employees will be paid for their accumulated vacation time at the 
salary in effect at the time of the excessing. 
B. Right - of Confrontation 
All non-teaching employees shall have the right to confront any person who registers 
a complaint against them with the administration if any disciplinary action is to be taken against 
them. If the person registering the complaint refuses such confrontation, no action may be taken 
against the employee, except in those cases where the Superintendent or the Superintendent's 
designee has sufficient additional substantiation to warrant independent disciplinary action. If any 
disciplinary action is contemplated, the employee has the right to representation of the employee's 
own choosing. 
ARTICLE IX 
POSTING OF VACANCIES AND EXTRA PAY 
A. Notice of and Auolication for Vacancies 
1. From time to time during each school year, or as they occur, the Chief School 
Officer shall have posted on all Association bulletin boards in all school buildings a list of the known 
vacancies for the then current and the following school year, including but not limited to 
non-teaching, promotional, extra pay positions. Said notices shall clearly set forth a description of 
and the qualifications for the position including the duties and salary. 
2. Such notices shall be posted as far in advance as practicable, ordinarily at least 
ten (1 0) days before the final date when applications must be submitted and in no event less than five 
(5) days before such date. In the case of vacancies occurring during the summer vacation, the notice 
thereof shall be posted in the administration offices of the Onteora Central School District and a copy 
thereof shall be sent to the Association. Such list of vacancies shall include all vacancies of any type 
whatsoever occurring within the employer-employee negotiating unit represented by the Association 
President or designee. 
3. Employees who desire to apply for any such vacancy shall submit their 
applications in writing to the Chief School Officer within the time limit specified. 
B. Qualifications for Assignment 
Factors taken into consideration by the District shall include qualifications, 
experience and seniority in all appointments and assignments to any and all vacancies and openings. 
Unsuccessful applicants who are existing employees of the District in the negotiating unit 
represented by the Association shall, upon request, be furnished with a written explanation as to why 
they did not receive the appointment of such vacancy. 
C. New Positions 
The provisions hereof shall apply to new positions created within the school system 
as well as vacancies occurring in the existing positions. 
ARTICLE X 
LEAVES OF ABSENCE 
1. Parental Leave of Absence 
A. An unpaid leave of absence shall be granted to an employee for the purpose 
of child rearing as follows: 
1. An employee shall be entitled upon request to a leave to begin within 
one (1) year of delivery or adoption of a child up to five (5) years of 
age. Said employee shall notify the Superintendent or hislher designee 
in writing of intent to take such leave and, except in case of 
emergency, shall give such notice at least (30) days prior to the date 
on which said leave is to begin. 
B. An employee who is granted such leave of absence pursuant to Section A, 
above, shall have the following re-employment rights: 
1. An employee shall be returned to the same position or a position 
similar and within the employee's own area upon sixty (60) days 
notice to the District of intent to return. 
Child care leave of up to one (1) year shall be allowed to all 
employees with rights to extend for one (1) year more. 
2. Upon return to service an employee shall have restored the same 
benefits accrued at the time the leave commenced. 
C. Parental leave policies shall be consistent with current Federal and State laws. 
D. It shall be assumed that when leave is granted for aperiod oftime as requested 
by the applicant for such leave, a mutual contract shall be deemed to exist between the District and 
the employee as to the time of leave. It is understood, however, that such mutual contract shall be 
open to review by the Board where undue hardship exists on behalf of the employee. An undue 
hardshp shall include, but is not limited to, termination of pregnancy, death, or any other reason that 
would necessitate the employee returning to work. 
2. Service Leave 
Any regular employee requesting leave as a member of the Peace Corps, Vista or any 
service program will receive a leave of absence with full employment rights at the termination of 
such duty. This shall exclude voluntary service in excess of four (4) years. No salary shall be paid 
during this leave of absence if the duty time extends beyond fifteen (1 5) days. 
The District will grant employees paid leave while on ordered military duty in 
accordance with Section 242 of the New York State Military Law. 
ARTICLE XI 
TRAVEL ALLOWANCE 
Upon written request to the Superintendent of Schools or hislher designee, permission may 
be granted to aH personnel to travel at District expense on school business. Maximum reimbursement 
of expenses incurred by District personnel while on such school business is as follows: 
Food and hotel room not to exceed $100 (single room) per diem and the rate of $50 per diem 
should prevail when two persons of the same sex can share the same room. 
The mileage rate for use of private transportation when no District-owned vehicles are 
available will be the IRS mileage rate in effect as of July 1 of that year of the contract. When school 
employees use their personal truck for hauling school supplies beyond the normal capabilities of an 
automobile, they will be compensated at the IRS mileage rate in effect as of July 1 of that year of the 
contract. 
Personnel required to travel outside the School district will be allotted the following meal 
allowance. 
071 1103 071 1104 07/1/05 07/1/06 0711 107 
Breakfast upto $5.25 $5.48 $5.74 $6.01 $6.29 
Lunch up to $7.49 $7.83 $8.19 $8.58 $8.99 
Dinner up to $1 1.24 $1 1.75 $12.29 $12.87 $1 3.49 
An employee shall be guaranteed a full refund of all expenses incurred, as listed above. Such 
refund shall be determined by the surrendering of receipts, (excluding mileage) by the employee. 
ARTICLE XI1 
RETIREMENT NON-TEACHING EMPLOYEES 
The District shall provide eligible employees with the improved Non-Contributory 
Retirement Plan (Section 75-i). Employees hired on or after July 1,  1976, desiring to participate in 
the retirement plan provided by the District may do so pursuant to Article 14 of the Retirement and 
Social Security Law of the State of New York. 
A retirement incentive in the amount of $7,500 will be made available to anyone who retires 
in their first year of eligibility without penalty if the employee completed fifteen (15) years of 
credited service in the District. 
Additional benefits will be granted to eligible members of the New York State Employees 
Retirement System through the provision of Section 4 1 j and 34j allowing application for unused sick 
leave as additional service credit upon retirement. 
Any employee eligible for retirement with either ERS or TRS shall be paid forty-two 
($42.00) dollars per day up to a maximum of 190 days. Effective 7/01/03, that amount shall be 
increased to forty-four ($44.00) dollars per day up to amaximum of 200 days; effective 7/01/04, that 
amount shall be increased to forty-six ($46.00) dollars per day up to a maximum of 210 days; 
effective 7/01/05, that amount shall be increased to forty-eight ($48.00) dollars per day up to a 
maximum of 220 days; effective 7/01/06, that amount shall be increased to fifty ($50.00) per day up 
to a maximum of 230 days; 7/01/07, that amount shall be increased to fifty-two ($52.00) dollars per 
day up to a maximum of 240 days. 
Retirees Health Insurance 
Employees hired on or before 10/20/03 must complete five (5) years of service with the 
District and meet the retirement eligibilities of ERS andlor TRS in order to be eligible for retiree 
health insurance. Any employee hired subsequent to 10/20/03 must complete fifteen (1 5) cumulative 
years of service with the District and meet the eligibility requirements of ERS and/or TRS in order 
to be eligible to receive retiree health insurance. 
Health insurance premium payments for retirees shall be 100% for individuals and 50% of 
the difference between the individual and family premium costs. Effective July 1, 2000, retiree 
family coverage increases to 60% for employees retiring after June 30, 2000. 
ARTICLE XI11 
SCHOOL CLOSING FOR BAD WEATHER 
A. When school is closed because of bad weather, non-teaching employees will not be 
expected to report to work. Further, all such employees shall suffer no loss of pay or accumulated 
leave time. 
B. For the purposes of snow removal and/or securing the buildings, employees under 
ordinary circumstances are required to report for work. 
In all other cases, employees may be requested to work on such a day, after the 
immediate supervisor has secured permission from the Superintendent or hisher designee. 
C. Cafeteria staff who report to work when school is closed because of inclement 
weather shall be entitled to a guarantee of a minimum of four (4) hours at the employee's regular 
hourly rate if they are a full-time cafeteria employee and two (2) hours at the employee's regular 
hourly rate if they are a part-time cafeteria employee. 
D. Custodial, maintenance and grounds employees who work on such a day shall be 
compensated at the rate of two times their normal hourly salary with a guarantee of a minimum of 
four (4) hours. (See Article XV (C)) 
E. On those occasions when school is closed during the workday due to bad weather, 
non-teaching personnel may be dismissed early as follows: 
1. Full-time Cafeteria Employees, Teacher Aides, Teaching Assistants, Bus 
Attendants, Monitors, Interpreter for the Deaf, Parent Peer Trainer, Life Skills 
Assistant, Behavior Intervention Assistant, Certified Occupational Therapy 
Assistant and Clerical Staff may be dismissed at the discretion of the 
individual building administrator or appropriate supervisor no later than one 
(1) hour following teacher dismissal. 
2. Transportation personnel may be released at the discretion of the 
Transportation Supervisor no later than one half hour following completion 
of all bus runs 
3. Custodial, Maintenance and Grounds personnel shall be released by the 
Maintenance Leader or District Head Custodian upon the completion of their 
normal daily job assignments. Other shifts shall be called in by their 
respective supervisors within one (1) hour after the dismissal of children. The 
maximum amount of time required by 2nd and 3rd shifts shall be no greater 
than what was performed by the 1 st shift. 
4.. Any employee requested to perform additional work beyond the dismissal 
time in this section on a bad weather day will be compensated on an overtime 
(time and one-half) basis computed to the nearest quarter hour. There shall 
be no guarantee of minimum time at this rate. 
5 .  On delayed opening days, employees may be required to report to work at 
their normal times, under normal circumstances. Employees working the 
delay time will not get extra pay. This applies to custodial, maintenance, 
grounds and cafeteria employees. 
6. For the purposes of securing the cafeterias, the Superintendent or the 
Superintendent's designee may require cafeteria employees to remain up to 
one (1) hour after teachers have been dismissed due to inclement weather 
conditions. 
ARTICLE XIV 
EDUCATIONAL TRAINING PROGRAM 
The District recognizes the importance of continuing education of all of its employees. To 
encourage such, the District will make workshops and training programs relating to their 
employment. Should any employee decide to attend such, they shall do so at District's expense, 
suffering no loss of pay or accumulated leave. A stipend of $25.00 shall be paid when the course 
is taken during non-working hours. 
Employees may be required to attend at least one (I)  training session per year at the 
discretion of the Superintendent or hisher designee. 
All courses must be pre-approved by the Superintendent or hislher designee. Payment of the 
stipend shall only be made after the employee has submitted proof that helshe has successfully 
completed the course. 
ARTICLE XV 
WORK WEEK 
A. In lieu of stipend an employee, promoted, appointed or who assumes the 
responsibilities of a higher grade shall receive payment as per the adopted salary schedule as set forth 
herein for work done in that higher grade. An employee assuming the responsibilities for a higher 
grade for five (5) consecutive working days or more will be paid at the salary grade of the person 
being replaced. 
B. Any employee regularly scheduled for a Monday through Friday shift shall be 
compensated on an overtime basis when assigned to weekend work. 
The District shall have the sole discretion to determine bus driver work schedules. 
Straight time shall be paid for all hours worked regardless of when scheduled, provided the employee 
has not worked more than a forty (40) hour work week or eight (8) hours per day. The daily schedule 
may include the first late run which shall be no later than 5: 15 pm. 
During summer, Easter and Christmas recesses, all employees may be scheduled for 
day shift with no loss of night differential. However, this scheduling shift shall not be made where 
it would cause personal hardship. 
Any employee working less than twenty-eight (28) hours per week shall be considered 
a part-time employee. 
C. SNOWDAYS 
1. Only custodial, maintenance and grounds employees are eligible for snow day 
pay. Snow day pay is defined as regular payment plus additional payment for hours worked at 
straight rates. For example, four (4) hours of work on a snow day by operations and maintenance 
staff would mean regular pay plus an additional four (4) hours of regular pay. 
2. Overtime pay is defined: per Article XV of the contract, as payment at a rate 
of time and one-half the employee's normal hourly rate for services performed in excess of eight (8) 
hours in any one day. On a snow day, an individual could receive regular pay, shift pay and overtime 
pay if any of the following criterion are met: 
a. An individual works more than eight (8) hours on a snow day; 
b. An individual reports to work off the individual's normal shift; 
c. An individual reports for work prior to the school day being declared 
a snow day (usually 6 0 0  a.m.) 
3.  The District may rearrange the work schedule so that it coordinates with the 
employee's regularly scheduled shift. Also, the District may reassign employees to other schools if 
necessary. 
4. In the event it is necessary for the District to call in a person out-of-shift, that 
person will receive time and one-half overtime. 
D. Hourly Bus Driver 
The hourly bus driver shall be available to drive short runs. The hourly bus driver 
shall not be meant to displace current full time drivers. The hourly bus driver may be utilized to 
cover full time driver routes to allow for full time drivers to be assigned to extra runs for field/sports 
trips during the week. The hourly bus driver shall be paid at an hourly wage based upon Step 1 of 
the 10 month bus driver work schedule. 
E. Full-time Cafeteria Employees, Teacher Aides, Teaching Assistants, Bus Attendants, 
Monitors, Interpreter for the Deaf, Parent Peer Trainer, Life Skills Assistant, Behavior Intervention 
Assistant, Certified Occupational Therapy Assistant and School Bus Drivers (10 mos.) will be 
scheduled to work on all days on which teachers report, not to exceed 184 days. 
F. 1. For all clerical personnel, the work week will consist of 37 '/z hours except 
for Christmas and Easter Recess, and between July 15 and August 15 when it will be 35 hours. 
2. For Custodian, Custodial Worker, Groundsman, School Chauffeur, Stores 
Clerk, Auto Mechanic, Auto Mechanic Helper, Bus Driver (12 mos.), Head Bus Driver, Building 
Maintenance Mechanic, Building Maintenance Mechanic Helper and Building Maintenance 
Foreman, the work week will consist of forty (40) hours. 
3. For Cook Managers and Cooks, the work day shall be a seven (7) hour work 
day. For Food Service Workers, the work day shall be a six (6) hour work day. Certain employees 
may work a shorter or longer work day and be paid proportionately. 
G. In the instance of field trips having a duration of over fourteen (14) hours, the 
following conditions will prevail unless subcontracted. 
1. The driver, upon delivery of a field trip to stated destination, shall return to 
the home district. At the required time, the driver shall return to the stated destination for pick-up 
and home delivery of students. 
2. The driver shall be compensated only for the time of actual delivery and return 
of field trip from the home district to stated destination and back to the home district. 
Weekday trips will be compensated at time and one half for the initial four (4) hours and 
straight time for any time worked beyond four hours. Any hours of driving beyond four hours will 
be compensated at time and one-half. 
Employees will receive compensation at the overtime rate of pay after completing an eight 
(8) hour workday Monday through Friday excluding holidays. 
On weekends and holidays overtime will be paid for the initial six (6) hours of driving and 
straight time for any time worked beyond six (6) hours. Any hours of driving beyond six (6) hours 
will be compensated at time and one-half. 
3. The driver will be required to check in and check out before the delivery and 
return of trip. 
4. It is understood between the parties that all trips fourteen (14) hours or less 
will be conducted on a total duration basis as per past practice. 




A. 1. As set forth in the salary schedules annexed hereto. 
2. Full time staff members on Step 12 of the 2002-2003 salary schedules shall 
be compensated per the attached schedules. 
3. In order to be eligible for retroactive increases, the employee must be on the 
District's payroll on the date of ratification or have retired from service between July 1, 2003 and 
October 20, 2003. 
B. Non-teaching employees, excluding supervisory personnel, shall be paid at the rate 
of time and one-half the employee's normal hourly rate for services performed in excess of eight (8) 
hours in any one day providing a work week of forty (40) hours, including approved leave, has been 
completed. Holiday work shall be construed as overtime. When and where administratively feasible, 
the employee may opt for compensatory time off. 
Overtime will not be paid during the normal work week when an employee utilizes approved 
or disapproved unpaid leave. Overtime work immediately following a vacation week (Monday 
through Friday) will not be paid at the overtime rate of pay without prior written approval from the 
District. If an employee is working overtime immediately following vacation (as above), helshe must 
notify the District before commencing vacation period. If an employee is working overtime 
immediately following vacation period (as above), then overtime must include weekend time 
(Saturday or Sunday). If there is approved paid leave prior to overtime, the District may require a 
doctor's note for a sick leave absence. This requirement will not apply for all other approved paid 
leave. 
C. Ten month positions shall be paid on 10112 of annual salary. 
D. Custodians and Head Custodians are responsible for making a daily check of their 
respective building seven (7) days a week. In the event that they are away from the area, another 
Custodian or Head Custodian shall be assigned the responsibility for this building check by the 
District Head Custodian. 
E. People working nights will be receive a stipend as listed in the salary schedule. 
F. Straw Boss: In the high school building one (1) custodial worker on the afternoon 
shift and one (1) custodial worker on the evening shift and one (1) maintenance worker on the 
afternoon shift shall be designated as straw boss and receive a stipend as listed in the salary schedule. 
G. The Onteora Central School District agrees that the addition of another step to the 
salary schedule will not be asserted to create the right of the District to add steps in the future or 
freeze employees on step as an alternate method of payment without Union consent. 
H. Calculation of longevity will be based on actual service with fractional service added 
to yield full time equivalent service. 
Longevity will commence on July 1 and January 1 following the anniversary date for 12 
month employees. 
Longevity will commence on September 1 and February 1 following the anniversary date for 
10 month employees. 
Step advancement for part-time hourly employees will commence on July 1 and January 1 
for 12 month employees following accumulation of 840 hour increments as per current practice. 
Step advancement for part-time hourly employees will commence on September 1 and 




An employee who is absent due to a Worker's Compensation injury and who is disabled from 
hislher performance of duty to the District, may use hislher accumulated leave during the period of 
the Worker's Compensation injury. Any Worker's Compensation award will be received by the 
District with the employee receiving credit for loss of sick leave. The credit will be compiled to the 
nearest day by dividing the reimbursement received from the Worker's Compensation carrier by the 
employee's daily rate of compensation in effect at the time of the injury. 
ARTICLE XVIII 
DRUGIALCOHOL & SUBSTANCE TESTING 
Employees required by law to have an annual physical will be subject to a provision for a 
DruglAlcohol/Substance test at no cost to the employee. 
Any District employee who in the normal course of hislher work is either: (a) required to 
drive a vehicle on District business; or (b) utilize any machines or mechanical equipment (including 
custodial workers, custodians, groundsmen, maintenance mechanics, maintenance mechanic helper, 
and stores clerk), shall be subject to the same random controlled substance and alcohol testing policy 
and procedure(s) during the course of the regular work day that apply to employees with commercial 
drivers licenses (CDL). 
Employees required to hold CDLs for employment with the District shall be subject to the 
District's CDL Drug and Alcohol testing policy. 
ARTICLE XIX 
TEACHING ASSISTANTS 
1. Effective the start of the third marking period during the 2003-04 school year, the 
Teaching Assistant Salary Schedule shall be created at 6% above the Teacher Aide schedule in effect 
on July 1,2003 through June 30,2004. As specified in paragraph two below and the Side Letter of 
Agreement dated January 22,2004,20% of Teacher Aides who become Teaching Assistants will be 
placed on the newly-created Teaching Assistants salary schedule according to their step placement 
as per the 2003-04 Teacher Aide schedule. In each year of the agreement, as specified in paragraph 
two below and the Side Letter of Agreement dated January 22, 2004 Teacher Aides who have 
become Teaching Assistants will continue to be phased in on the Teaching Assistant salary schedule. 
2. For salary purposes only, per the Side Letter of Agreement, effective with the start 
of the third quarter of the 2003-04 school year, all Teacher Aides who have qualified for certification 
as Teaching Assistants have been appointed as Teaching Assistants and a commensurate number of 
Teacher Aide positions abolished. Of this number of Teaching Assistants, as of February 2,2004, 
20% have been placed on the new Teaching Assistant salary schedule; the remainder of the newly 
appointed Teaching Assistants stay on the new Teacher Aide salary schedule. Effective July 1,2004, 
an additional 20% of the remainder of the number of original Teaching Assistant appointments will 
be placed on the Teaching Assistant salary schedule; the remainder will stay on the new Teacher 
Aide salary schedule. Effective July 1, 2005, an additional 20% of the remainder of the number of 
original Teaching Assistant appointments will be placed on the Teaching Assistant salary schedule; 
the remainder will stay on the Teacher Aide salary schedule. Effective July 1,2006, an additional 
10% of the remainder of the number of original Teaching Assistant appointments will be placed on 
the Teaching Assistant salary schedule; the remainder will stay on the Teacher Aide salary schedule. 
Effective July 1, 2007, an additional 10% of the remainder of the number of original Teaching 
Assistant appointments will be placed on the Teaching Assistant salary schedule; the remainder will 
stay on the Teacher Aide salary schedule. Any Teacher Aide whose position is abolished shall be 
offered a vacancy as a Teaching Assistant provided that helshe is qualified to hold such a position. 
A Teacher Aide who is not reassigned to a Teaching Assistant position shall be laid off and have 
hisher name placed on a preferred eligibility list for a period of four (4) years or until such time as 
the Teacher Aide accepts another full-time position with the District, whichever is sooner. Any 
individual who is recalled to a full-time Teacher Aide position and refuses to accept that position 
shall have histher name removed from the preferred eligibility list. 
3. Any individual who fills the position of Teaching Assistant with the District shall 
continue to be governed by the terms and conditions of employment set forth in the contract between 
the District and the Association, unless such provision would be contrary to law in light of the 
individual holding the position of Teaching Assistant or modified by this Agreement. 
4. Full-time Teaching Assistants employed by the District prior to 10/20/03 and who 
have served as a Teacher Aide for the District for a period of at least one year, shall serve a two (2) 
year probationary period. The parties agree that the term "full-time" shall be defined as an individual 
who works thirty-two and one-half (32 112) or more hours per week. No prior service credit shall 
be granted for time served as a Teacher Aide for the probationary period. 
5. The parties agree that in the event the need arises to layoff a Teaching Assistant, all 
part-time Teaching Assistants shall be laid off prior to the layoff of any full-time Teaching 
Assistants. 
6 .  The Association hereby consents to the District's implementation of an Annual 
Professional Performance Review and Teaching Assistant Improvement Plan which is consistent 
with the regulations of the Commissioner. The APPR and TAIP shall be incorporated into the 
collective bargaining agreement. 
7. Teacher Aides who become a probationary or non-tenure track Teaching Assistant, 
and who have completed five (5) years of service in the District, shall be entitled to the following 
due process rights prior to a disciplinary penalty being imposed. The employee shall be provided 
with written notice of the charges and the right to a hearing before a Hearing Officer selected by the 
Board of Education. The employee may be suspended without pay pending the disposition of the 
charges. The employee shall be given a fair opportunity to hear and cross-examine witnesses and 
evidence against himher and to present witnesses and evidence on hisher behalf. The employee 
may be represented at hislher own expense at such a hearing. The date(s) for hearing shall be set by 
the Hearing Officer and shall be scheduled within thirty (30) calendar days from the date the charges 
were served. A record of that proceeding shall be maintained and shall be provided to the employee 
at no cost. Formal rules of evidence shall not apply. The Hearing Officer shall issue a Findings of 
Fact and Recommendation which shall be forwarded to the Board for final determination. The 
decision of the Board shall be final and binding unless arbitrary and capricious. 
ARTICLE XX 
MISCELLANEOUS 
1 .  The District agrees that any past practice, existing policy or employee benefit not 
modified, eliminated or superseded by any provision of this contract shall remain in full force and 
effect for the life of this contract. 
2. With respect to matters not covered by this Agreement, the District agrees that it will 
make no changes affecting the terms and conditions of employment of its employees without 
appropriate good faith negotiations with the Association. 
3. Any individual arrangement, agreement, or contract between the Board and an 
individual employee concerning matters which are covered by this Agreement, shall be subject to 
and consistent with the terms and conditions of this Agreement. 
4. This Agreement shall supersede any rules, regulations or practices of the District 
relating to terms and conditions of employment and the administration of grievances which shall be 
contrary to or inconsistent with its terms. 
5 .  If any provisions of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, then such provision or application 
shall not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
6 .  Copies of this Agreement shall be printed at the expense of the District and given to 
all employees now employed or hereafter employed by the District. 
7 .  IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE X3U 
DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1,2003 and shall continue in effect until and 
through June 30,2008. 
OF THE BOARD OF 


























































20 46 1 
25 46 1 
Typist (12 Month) 
Typist (12 Month) 











































20 46 1 


































































































Interpreter for the Deaf 
Parent Peer Trainer 





































Interpreter for the Deaf 
Parent Peer Trainer 
Life Skills Assistant 

































Behavior lnterventional Assistant 



















Teacher Aide - Full Time 
















Teacher Aide - Full Time 
( 35.0 HrsMeek) 
longevity 
after years 
15 1,856 1,940 2,029 2: 124 2,226 
20 46 1 482 504 528 553 

































Teacher Aide - Full Time 



















































Audio Visual Aide 











































































































































































Night Differenti: 1,056 



















































































Bldg. Maint. Foreman 
longevity 
after years 
Night Differenti: 1,056 1,103 1,154 1,208 1,266 
Custodian 
(High School) 
Bldg. Maint. Foreman 





























































Building Maintenance Mechanic 
Auto Mechanic 
















Auto Mechanic Helper 
Maintenance Mechanic Helper 
School Bus Driver (1 2 Month) 
longevity 
after years 
Night Differenti: 1,056 1,103 1,154 1 :208 1,266 
Auto Mechanic Helper 
Maintenance Mechanic Helper 
School Bus Driver (12 Month) 




















Night Differenti; 1,056 




















































School Bus Driver (1 0 Month) 
















School Bus Driver (Hourly) 














Cook Manager (7 HrdDay) 










































Cook-Full Time (35 hrdweek) 





























































Food Service Helper - Full time (30 hrdweek) 















20 46 1 
25 46 1 
Food Service Helper - Full time (35 hrdweek) 

































































































15 1,968 2,057 2,151 2,252 2,360 
20 489 51 1 535 560 587 
2 5 489 51 1 535 560 587 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Step 
Teaching Assistants 
( Hourly) 


